
[image: image1.png]



EAST END ACADEMY, INC.

2000 27th Street

Newport News, VA 23607

Telephone: (757) 247-0039     Fax: (757) 247-0158

E-mail: kbrown@eastendacademy.com
JOB DESCRIPTION

Job Title:    Clinician Supervisor
________________________________________________________________________
Reports To:
Chief Executive Officer


Date Originated:    10/20/2006
Prepared By:
Ruby Eley



Date Revised:
      ______________________________________________________________________________

PRIMARY PURPOSE

Position is responsible for the emotional, behavioral, and mental health needs of clients by providing therapeutic support, group therapy, social skills development, expressive therapies, crisis intervention, and individual and family counseling. Works with the Nurse, Art Therapist, and Behavior Specialist to ensure behavioral intervention plans are accessible to the identified client(s) and at-risk population(s).
ESSENTIAL DUTIES AND RESPONSIBITITIES: (Includes the following and other duties as assigned)

a)
Works with the Clinical Team in expanding or developing early intervention 
services.

b)
Provides education and pre/post test counseling to clients receiving treatment for
substance abuse.

c)          Responsible for client intake, diagnostic impression, treatment planning, as well 
 
as serve as liaison with community agencies, make referrals, conduct 
 
 
consultations, and maintain adequate and detailed records.

d)          Provides individual, family, and group psychotherapy for clients.
e)          Provides crisis interventions and/or emergency mental health services including 
involuntary/voluntary assessments. 

f)          Provides staff trainings and education related to Behavioral Interventions.

g)
Provides consultation and education to professional and paraprofessional 
staff.

h)
Complies with record management guidelines to insure compliance with funding 
source regulations.

i)          Abides by all Board and East End Academy policies and procedures.
j)
Performs other duties as assigned by the Supervisor or Director.

QUALIFICATIONS

This individual must have, through a combination of education and work experience, the knowledge, skills, and abilities listed:

1. Education/Equivalent- Graduation from an accredited college or university with a Master’s degree in a human services field.

2. Clinical Experience- A minimum of one year clinical experience in a community mental health or similar setting; three or more years preferred and knowledge of Substance Abuse Dysfunction is desired.
3. Transportation- Possession of a valid driver’s license at time of employment and availability of personal transportation for on-the-job use as required by the supervisor. Submission of acceptable DMV Driving Record.
KNOWLEDGE OF:
1. DSM IV for diagnosing mental; illness and/or substance abuse disorders.

2. Substance Abuse treatment philosophies/interventions and treatment planning.
3. Crisis Intervention and Case Management techniques.

4. Federal and State requirements for the confidentiality of client records (State requirements may be learned on the job).


SKILL IN:

1. Mental Health/Substance Abuse treatment including individual, family, and group counseling.

2. Diagnostic assessment and Treatment Planning.

3. Providing Case Management Services.

4. Public speaking, written, oral, and interpersonal communication. 

5. Facilitating group discussions and presenting educational information.

ABILITIES TO:

1. Maintain professional ethical standards.
2. Maintain confidentiality as warranted.

3. Maintain cooperative working relationship with all staff members.

4. Maintain effective working relationship with all types/levels of people.

5. Adhere to the rules and regulations ensuring client’s rights.

6. Exercise sound judgment.

7. Perform major job duties without close supervision.

8. Demonstrate initiative.

9. Maintain client records in compliance with East End Academy Policies and Procedures.

10. Diagnose and assess client’s needs. 

Service Excellence:
Demonstrates regard for the dignity and respect of all students’ families, visitors, and representatives of other organizations, as well as fellow employees in support of the mission to provide consistent quality services in a professional, caring and responsible environment.

Consistently displays a caring and responsible attitude and represents the program in a positive manner, conducts all activities respecting the student’s rights and expectations.

Regularly maintains a neat appearance, and adheres to department dress, including wearing appropriate identification.

Interpersonal relations with other community workers are regularly fostered in a courteous and friendly manner, as evidenced by supervisory observation.

Consistently receives and gives suggestions and constructive criticism in professional manner.

SUPERVISORY RESPONSIBLITIES

None

QUALIFICATIONS/REQUIREMENTS

To perform this job successfully, an individual must be able to perform each essential duty satisfactorily. The requirements listed below are representatives of the knowledge, skill and/or ability required. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.


Education and/ or experience: Master’s Degree in Human Services Field. Must 
demonstrate background by education and/or training in working with children 
and adolescents with severe emotional, behavioral, or cognitive problems.

Knowledge and Skills:   Possesses the ability to relate well with students 
and provides remedial types of instruction as needed. Exhibits qualities of 
character and personality which merit the confidence and respect of the 
students’ parents and professional educators.

WORKING CONDITIONS

The physical requirements described herein are representatives of those, which must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities, who are otherwise qualified, to perform the essential functions.



Technical/Motor/Interpersonal Skills: The employee must be able to 



communicate effectively with students, parents, staff, and student services 


representatives. Must have hand-to-eye coordination, document legibly, and be 


able to monitor, as well as direct movement of students in hallways, 



restrooms, and buses. 



Physical/Sensory Requirements: The employee must have the ability to lift or 


maneuver objects weighing fifteen pounds or less in the process of student 


direction. Must be able to also asses the needs of the students through 



auditory and visual means (tone of voice, appropriateness of conversation, 


appearance, etc.). Physical demands may vary in accordance with the needs of 


special needs children with various disabilities. Each will be analyzed in a case-


by-case basis, as necessary.



 Mental Abilities: The employee must be able to interpret friction or a 



contentious environment, assess a student’s needs,  formulate a plan, select 


appropriate interventions with students, good problem-solving skills and 



organizational/group skills and follow through with implementation.






Environment:
Duties are performed in a school environment. Intermittent 


field trips are arranged for the therapeutic value of developing socialization 


and stress management skills. The noise level is usually moderate-to-loud.
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